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* What | hear, | forget.

* What | hear and see, | remember a little.

* What | hear, see, and ask questions about
or discuss with someone else, | begin to
understand.

« What | hear, see, discuss, and do, | acquire

knowledge and skill.

What | teach to another, | master.

| Silberman, Active Learning: 101

egies to Teach Any Subjects.)

$EEhLOTIO—F O

R TR
“What students know*

CHRBEHYMNESTENELE

tatsuo@kobe-u.ac.jp

HB7RAAVE e

- ZIRBHEBICEYUTHENROOWLIERE

BHY 3, -

- BFIRBICBTRFvITHE LM DONT.

BRGTYORBERFOIENTES.

© PONIALZERLE-Z2TRBEEIC OV TOERE

ERDD.

- BEABONFHALGREERT S,
© TOTAT -5V OEEEEBHT B,

20 & RERT %,




g i

4IFEUET
EhIIBET

7.




	img-304141011.pdf
	img-304141023
	img-304141036
	img-304141046
	img-304141104
	img-304141114
	img-304141126
	img-304141143
	img-304141155
	img-304141204

